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Message from the President
& Executive Director

Two years into the COVID-19 pandemic, CAUT and its member associations are confronting continuing and
emerging challenges, from government funding shortfalls to rising inflation. Working with our academic staff
associations, CAUT is building membership strength to put practical solutions front and centre.

This past year, the crisis at Laurentian University exposed years-long failures of leadership, subversion of
shared governance, and the unnecessary invocation of an insolvency process that continues to be felt by
those who lost their jobs, by the Sudbury and neighbouring communities, and by students who lost access to
education - notably French-language and Indigenous-specific academic programs.

Through concerted government relations efforts, we are working to ensure that the Companies Creditors’
Arrangement Act (CCAA) is never again used by a public post-secondary institution to trump collectively
bargained financial exigency processes. Moreover, CAUT is launching a revitalized national governance
campaign to advance collegial governance standards across the country by working with member associations
to develop organizing and bargaining capacity, celebrate victories, and identify models for success.

We are coming off a year that also saw a record number of strikes and entering one in which more than half of
CAUT member associations will be in bargaining. Job action is normally rare in our sector, and when they do
occur strikes are relatively short. But increasing intransigence by administrations, government interference in
free and fair collective bargaining, and deteriorating terms and conditions have left members with no choice
but to exercise their right to strike. A difficult year lies ahead, but the collective power and commitment of our
members will be the strength that will see us through the challenges we face.

_17/\

David Robinson
Executive Director

[ 20N T i
Peter Mclnnis
President
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Campaigns
and Advocacy

Tuitionfeesincreasing LIy
faster than inflation FORALL P T L S L 'EDUCATION|

plus vite que l'inflation. POUR TOUTES ET TOUS

112 % -
C’est la hausse des dépenses

moyennes des ménages en frais de @ !
e T

scolarité, entre 1997 et 2009. [ —— L

112%

That's the increase in average
household spending for tuition fees @
from 1997 to 2009. rre—

To Do List: LT

Liste de choses a faire : L EDUCATION

@ National Pharmacare

@ Federal mental health transfer @ Régime national d’assurance-médicaments

@ Federal support for child care @ Transfert canadien en matiére de santé mentale

. . . R @ Engagement fédéral dans la garde des jeunes enfants
O Sustainable, dedicated funding for post-secondary education

O Financement durable et dédié a I'éducation postsecondaire

www.educationforall.ca/actions

www.educpourtous.ca/laction
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Campaigns and Advocacy

Working with Education for All coalition partners the
Canadian Union of Public Employees (CUPE), the
Public Service Alliance of Canada (PSAC), the National
Union of Public and General Employees (NUPGE),
and the Canadian Federation of Students (CFS), CAUT
continues to advocate for increased, dedicated,
predictable federal funding through a dedicated
post-secondary education transfer payment. With
the Canada Social Transfer (CST) scheduled for
review in 2024, the next two years present a unique
opportunity to urge federal leadership on the issue of
post-secondary education funding.

[EDUCATION

FOR ALL

Tuition fees increasing faster than inflatien, Uimiting access to education

+  Using data from Statistics Canada's Tultion and Living Accommeadation Costs (TLAG)

Sunwey, the Postsecondary Student ml'omuﬂan System (PSIS). the Survey of Household 5
Spending (SHS), and the P Program (PCEIP), trends ware /\
analyzed over time to determine the impact tuition fees have on household spending.

= The results show that since the early 1990s, tuition inl hawe increased llnm‘lunlh'
faster than other goods=including housing, transp and shelter.
spending a much higher proportion of their income on post- quwqd’mtlm.mh Tovwrges
incarna houzahalds Boaring thess INCreaos 16 & Ireater extant.

Flgues 1~ indaned swerage tultien fess and 01,1980 - 2020 For decades, students and education advocates
across Canada have boen vocal about riving tuitien
fees and their impact on access to education and
training. This analysis highlights just how much
tuition fees have Increased In comparison to
inflation and cther household expenses. Throughout
the 18805, the cost of a unhversity or college
education increased at about the same pace as
other goodi—as meatured by the Consumer Price
e (CPE). Hawinvad, Figure 1 shaws that in the
19908 the cost of tuition fees started to grow
significantly faster than the cost of averything alee.
This trend has continued for thirty years.
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Canada relles heavily on the education and tralning
at colleges and universities, but the costs to
accoss this education are staggeringly higher than
they were a generation age, The rising casts of
tuition fees has not impacted participation rates
in education, given that dufiﬂttho samg poriod

i p 'l ian has

. the dian labaur market

Looking specifically at the last ten years, the
extraordinary growth of tuition fees has been
consistent. Between 2000 and 2020, sverage
undergraduate tuition fees have increased by TI5%
and avorage graduste tuition feos have increased
by B9%, Meamwhilo, overall consuemer prices

hanve increated by judt 44%. It i imporant o
highlight that these intraases to uﬁummn. a

In addition, CAUT continued to meet with federal
decision-makers to press for the expansion of the
University and College Academic Staff System
(UCASS) survey to include equity data, college staff,
and contract academics. We also advocated for
increased federal support to assist academic and trade
union refugees from Afghanistan and Ukraine. CAUT
pushed back against corporate publishing interests’
calls to see fair dealing protections removed for the
dissemination of copyrighted works for educational
purposes, and we lobbied for federal legislation to
remove public post-secondary institutions from the
Companies Creditors’ Arrangement Act (CCAA).

L'EDUCATION
POUR TOUS

Des frais de scolarité supérieurs & Uinflation limitent l'accés & 'éducation

+  Alaide de donnbes tirdes de FEnguite sur les frals de scolarité ot de subsistance (FS5)
‘do Statistique Canada, du Systdme dinfermation sur les dtudiants postsecondalres
{SIER), de [Enquéte sur les dipenses des miénages (E0M) et du Programeme dindicateurs /\‘\
pancanadiens do Uéducation (PIPCE), nous avons analyed les tendances au fil du temps
pour détorminer bos rbporcussions dos frais de scolaritd sur los déponses dos mbnages.

*  Les réeuitats montrent que, dopuit Lo début dos anndos 130, Los frais de scolasitd ont augmaenté
substantiollement plus vite quo lo co0t dos autros Blons, dont Lo logomant ot 1 transpert, Les minages
dépensent une proportion blen plus grande de Leur revenu pour Néducation postsecondaire, et co sont
surtout les ménages i faible revenu qui supportent ces augmentations.

Sropbiave = Moyenne des frals do scolaritd indembs Depuis plusiours déconnies, des étudiants et des

o IP2, 1420 - 1030 défenseurs deo Péducation do tout le Canada s'opposent

7 vipourausement & 'ddvation des frals de scolarité et

& sos offets sur lacchs & ldducation ot & La formation.

Cotte analyss mantre comblan Les frals de scolaritd

oft JUgAents pas rapEor A Naflation &t aux autres

dépenses dos mbnages. Tout au long dos anndes

1980, e colt dos dtudes universitaines ot collégialos a

sugmenth au méme rythme que celui des autres blens,

selon la mesure de Findice des prix & La consommation

(IPC). Cependant, selon e Graphigue 1, on constate

que, dans les anndes 1890, les frals de scolarité ont

car & & augs substant plus
rapidemant que lo eo01 do teut Lo reste, celn tondance
o3t poursuivie durant trente anndes.

Le Canada dl,p'ml fortement de 'éducation ot de la Sl l'on examine ptusanﬁ:ld.lhlm-nl los dix dernléres
mails le codt anndes,
dacchs & cette M“tﬂmﬁmnmlplmﬂﬁ extraordinalre des frils de scolarité. Enl.lumﬂu‘!
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requires ph't-ﬂuh\dlq' education=—dver T0% of
Jobs require some typs of tralning or education
bayand high school. As tultion

pocket or taking on more debt h-
in purauit of the education and H

fees Increase, students are
wither paying more out of

training nesded to socure goad- =
paying jobs,

illustrated in Flgure 1, are indexed along:

and therefore the cost difference mnhmm
these two indicators Is in addition to any Increases
accounted for by average inflaticn. Students, like
everyone else, are already paying more for food,
housing, transportation, and all cther cxpenses

a8 priced inflate year after year. It is on top of
these increasing Lving expenses that studants ane
financing skyrecketing tuiticn foes,

)

i

qua lore da la g w 2020, lee frale do soolaritd moyene dos dtudiants do
dus frais do scolarith n'a, copendant, pas tld st o pramiler eytle ont augmaents do T15 % ot ceux dos
taux do participation & Viducation vu que, durant La dtudianie dos e ot eyeles do
mlm phriode, les inseriptions enregistrées dant les  89%. Iuw Als

irgs onk & Do dang | 44 % |l!ll.
plus em plus, i llwtmdwlﬂﬂn pour de qw comme cos augmeontations

entrer sur le marché du travail canadien (plus de T0 % Uﬂﬁlhovmwhl.ltmldwwf aphigue 1,

des emplols exigent un certain type de fcrmation ow sont indexées paralldoment i NIPC, La différence do
d'éducation au-delh de Uécole secondaire). Comme les  codt entre ces deux indicateurs se fait en sus des
frals do seoladitk augmaentent, augmentations issues da linflation mm.l linstar
los dtudiante palont plus de lowr du reste de La 1 lee

Potht o Sondattent davantage diih prour | atle
transpart, antro autres, du lllmm Lo prix sugmantant
chaque annds, Cest done en sus de ces frais do
subsistance ereissants quils pajent des frais de
scolaritd qui explosent.

pour faire dos dtudes ou sbtonir
La fermation ndcessaing b un
empled bign rdmundré,
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Campaigns and Advocacy

i)

Canadian Association of University Teachers
et

May 10, 2022
BY EMAIL: crc@assnat.qc.ca

Committee on Citizen Relations
Clerk : Mr. Mathieu LeBlanc
Edifice Pamphile-Le May

1035, rue des Parlementaires
3e étage

Québec (Québec) G1A 1A3

RE: Bill 32: An Act in the y sector

Dear members of the Committee on Citizen Relations:

The Canadian Association of University Teachers (CAUT) is pleased to provide a written submission
in response to the National Assembly of Quebec’s Bill 32, "An Act respecting academic freedom in
the university sector”. While Bill 32 contains many elements which may help protect academic
freedom, there are important provisions which have not been included in the legislation and some
significant shortcomings. If the Bill proceeds as is, it could limit the scope of force of existing
protections for academic freedom.

With a few amendments, including ones that align with the definition of academic freedom in the
1997 UNESCO “Recommendation concerning the Status of Higher Education Teaching Personnel”,
Bill 32 could be st The within follow from CAUT's July 9, 2021 "Mémoire & s
la G i et technique indé surla de la liberté
académique dans le milieu universitaire”.

The meaning of academic freedom in Quebec and the rest of Canada

Academic freedom ensures that in their teaching, research, scholarship, publication, participation in
the affairs of the university, and exercise of their broader rights as citizens, academic staff are not
curtailed or censured by the administration, by colleagues, or by outside bodies or individuals. It
includes the freedom of scholars to inquire into and challenge prevailing erthodaxies or systems,
without being subjected to reprisal, such as denying them appointment or depriving them of their
employment status, institutional rights, or privileges.

In 1977, the CAUT Council adopted a comprehensive policy statement on academic freedom that
defines academic freedom as the right of academic staff, "without restriction by prescribed
doctrine,” the:

= freedom to teach and discuss;

= freedom to carry out research and disseminate and publish the results thereof, including the
freedom to produce and perform creative works and to acquire, preserve, and provide
access to documentary material in all formats;

2, promen aneuum wsview Drive, Un.ma (Ontario) K28 BX2
AB13-620-2270 Fax!\ e, 1-820-TMA  Emal\ Caurial UppUBeauten .
wwwunl.u I

Canadian Association of University Teachers
A des profe etpr s d

The Government’s Proposed
Approach to Address Harmful
Content Online

Submission to the Government of Canada

September 2021

prom. Queensview Drive, Ottawa (Ontario) K2B 8K2
Tel. 613-&20—2270 T Fax 613-820-7244 '\ Email acppu@caut.ca

www.caut.ca

B

CAUT made several submissions to governments,
including Quebec's Bill 32 An Act respecting
academic freedom in the university sector, the federal
government's proposed “online safety” (previously
online harms) legislation, and the review of the
Employment Equity Act.

CAUT is developing a national governance campaign
to raise standards for collegial governance through

local bargaining and campaigning efforts across the
country. This campaign will be complemented by an
online governance resource repository.

The 2021 Fair Employment Week took place between
October 18 and 22 and involved a panel with academic
staff organizing nationally and international on
Contract Academic Staff (CAS) issues, a social media
day of action, and a CAS social.
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https://www.caut.ca/sites/default/files/caut_to_committee_on_citizen_relations_-_bill_32_2022-05-10.pdf
https://www.caut.ca/sites/default/files/caut-submission-on-the-proposed-approach-to-address-harmful-content-online_2021-09_0.pdf

Campaigns and Advocacy

Promoting social justice, international solidarity and equity

Advancing equity in post-secondary education and
promoting social justice across Canada and around
the globe is a major priority.

This year, CAUT launched its Equity Toolkit - an
online repository of resources to help member
associations address issues such as equitable
compensation, access to equity data, bargaining
to advance Indigenization, and the full inclusion of
equity-deserving groups in the academy and in our
associations.

Equity Toolkit

In October 2021, CAUT hosted a virtual, interactive
forum on Building Solidarity and Alliances:
Indigenizing the Academy, an opportunity for all
members of the academic community - Indigenous
and non-Indigenous - to come together in the spirit
of reconciliation and explore concrete approaches

to advancing and strengthening Indigenization of
the academy. The forum included a keynote address
by Dr. Lorna Wanosts'a7 Williams, panel discussions
on collective bargaining wins, Indigenous self-
identification, and recruitment and retention of
Indigenous academic staff.

Internationally, CAUT supported academic and
trade union refugees from Afghanistan and Ukraine
through our partner Education International. CAUT
also joined government representatives, student
groups, and other academic staff organizations at
the UNESCO World Higher Education Conference
from May 18-20, 2022. CAUT's participation is

key to ensuring that statements such as the 1997
UNESCO Recommendation concerning the Status of
Higher-Education Teaching Personnel remain strong
instruments with global influence.
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Building

Capacity

MEMBER LOG IN

COVID-19 and the Academic
Workplace - Resources for
Members

Overview

COVID-19 Pandemic

In response to the COVID-19 pandemic,
universities and colleges have been forced to take
measures that have, amongst other things,
affected the working conditions of academic and general staff, teachers and
students. Below are some measures that have been initiated.

News

Re-opening colleges and universities

(January 2022)

CAUT is tracking institutional plans for delivery of
courses during the pandemic.

— Winter 2022 Semester Plans Database
— Vaccine requirements should be considered for safe return to campus (August
10,2021)

— Fall 2021 Semester Plans Summary

— Fall 2021 Semester Plans Database

— Checklist for assessing re-opening plans

— Template Mandatory Vaccination Polic)

Almanac of Post-Secondary
Education

The CAUT Aimanac of Post-Secondary Education in Canada is your source for the
most current statistical information available on post-secondary education in
Canada. The Almanac provides statistics on university and college finances;
academic staff salaries and gender; student enrolment and graduation rates;
student-teacher ratios; university research funding; and national, provincial, and
international comparisons.

Almanac Archives

*For previous editions of the Almanac, please click here

Table of Contents

1 Canada and the World

2 Canada and the Provinces
3 Academic Staff

4 Students

5 Research

Technical Notes
@ Excel Files
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Building Capacity

Member education

Education and training are important for bolstering
the capacity of associations to make gains for their
members. This year CAUT continued to offer national
online schools and workshops with members from
across the country on organizing, campaigning,
bargaining, and grievance handling. CAUT organized
8 online "schools” and 10 specialized training events.
The national "schools" included two offerings of

| Workers Health |

TRAINING »
THE RIGHT THING. THE RIGHT WAY.

& Safety Centre

"4 44 \\\

TRAINING

TRAINING | RESOURCES

TRAINING CATALOGUE
Producr Sheer Library
TRAINING REGISTRATION
JHSC Centification Training
WHMIS Training
Working Ar Heights Training
ONSITE TRAINING
Request for Quote

CUSTOMIZED TRAINING

it
COVID-19 RESOURCES *
REVIEW THEM NOW »

WHAT'S NEW |

TRAINING REGISTRATION

As Ontario’s designated health and safety training centre, the Workers Health & Safety Centre (WHSC) has been
developing and delivering quality occupational health and safety training for some 35 years. We are the premier provider
of Certification training for joint health and safety committees, Working at Heights training and so much more.

Let's get started. Register today for any of our instructor-led, online virtual courses or a growing number of in-person

Organizing School 101, Climate Action, two Collective
Bargaining Schools, two Grievance Handling schools,
and the first ever Organizing School 201. In total, the
education program reached 575 participants.

Health and Safety training was coordinated by CAUT
staff and delivered remotely through the Workers"

Health and Safety Centre

WORKERS EMPLOYERS H&S REPS YOUNG WORKERS SHOPPING CAR

ibe | FAQ | Inquiries |

EVENTS

ABOUTUS | MEMBERS | Search <

[omo

courses. See your choices below.

Note: Virtual courses require a high-speed internet connection and a computer with a functioning camera speakers and
microphone. When registering for virtual courses be sure to supply your home address for delivery of training course
resources, delivery cannot be made to a P.O. box. Having troubles registering online? Download our registration form,
complete the required fields and credit card information and email to contactus@whsc on.ca.

In-Person Courses

DO YOU MEET TRAINING LAWS?
BOOK YOUR FREE AUDIT »
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https://www.whsc.on.ca/Training/Training-Registration?utm_source=google&utm_campaign=general-training&utm_medium=cpc&gclid=CjwKCAjwkaSaBhA4EiwALBgQaD1I9D7Noo75Wm1ftKFfywy_VCABAs58dS2DhFXFD1-5I07wbIevBhoCXz4QAvD_BwE
https://www.whsc.on.ca/Training/Training-Registration?utm_source=google&utm_campaign=general-training&utm_medium=cpc&gclid=CjwKCAjwkaSaBhA4EiwALBgQaD1I9D7Noo75Wm1ftKFfywy_VCABAs58dS2DhFXFD1-5I07wbIevBhoCXz4QAvD_BwE

Building Capacity

Research

CAUT's research team works to provide timely and
relevant research to advance policy and bargaining
objectives. CAUT publishes Eacts & Figures detailing
settlements negotiated by member associations.
New this year was the release of a special pension.
report. New chapters of the CAUT Almanac,

an online source for the most current statistics
information available on post-secondary education
in Canada, have also been updated.

Facts&Figures

Bargaining Trends

Legal Services

CAUT's legal team works closely with member
associations to provide legal advice and
representation in defending their members

in cases of breaches of academic freedom,
discrimination and interference with collegial
governance. The legal team provided direct
support to the Laurentian University Faculty

anti-union Bill 32, and produced legal advisories
and case summaries.

Association throughout the conclusion of the CCAA
process, provided legal analysis regarding Alberta's

CAUT continued to provide updated resources on
COVID-19 and the academic workplace, including a
database on member campus re-opening plans in
light of the Omicron variant spread. Updated Contract
Academic Staff stipends tables and mil rate data was
also supplied to members.

2021 CAUT Pension Survey Report

April2022

)
ACPPU www.caut.ca

CAUT released a commissioned report,
Restructuring Publicly-Funded Universities: A Report
on the Laurentian Insolvency Proceeding with Issues
and Options for the University Sector, by Simon
Archer and Erin Sobat of Goldblatt Partners LLP and
Virginia Torrie, associate professor at the University
of Manitoba Faculty of Law. The report concluded
that the Companies’ Creditors Arrangement Act
(CCAA) is fundamentally “anti-worker”, displacing
labour relations norms and processes. The report
also recommends strengthening financial exigency
provisions in collective agreements.
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https://www.caut.ca/sites/default/files/facts-and-figures_2022-06.pdf
https://www.caut.ca/content/2021-caut-pension-survey-report
https://www.caut.ca/content/2021-caut-pension-survey-report
https://www.caut.ca/latest/publications/almanac
https://www.caut.ca/content/covid-19-and-academic-workplace-resources-members

CAUT_A Canadian Association of University Teachers
ACPPL£ Association canadienne des wm( sseures et professeurs d'université

S

CAUT
ACPPU
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=
=
&
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Defending Academic Freedom

Academic freedom includes the right of academics
to freedom in teaching, research and publication,
and expression on matters within their institution
and on matters of public interest without
institutional censorship or reprisal.

¢ In November 2021, after just six months, CAUT
Council voted to remove the censure against
the administration of the University of Toronto.
Censure had been imposed as a result of the
University's decision to withdraw a job offer to
Dr. Valentina Azorova following the intervention
of a donor and tax court justice. To resolve the
censure, the University agreed to re-offer the
position to Dr. Azarova, amended its policy on
donations, and extended academic freedom
protections to academic administrators.

» Through its arbitration service, CAUT assisted
the Mount Alison Faculty Association, the Brock
University Faculty Association, the University
of Toronto Faculty Association, the Association
of Professors of Bishop's University, and the
Mount Royal Faculty Association with grievances
involving academic freedom.

e InFebruary, CAUT hosted the Harry Crowe
Foundation Conference: Academic Freedom and
the Law which explored the legal foundations
of academic freedom, as well as the legal limits
placed on it with a view to strengthening the
protections for academic freedom in Canada.

CAUT is developing an online resource
repository and education materials to expand
the understanding of the scope and meaning of
academic freedom among our membership and
the general public.

WCAUT

MARCH 2022

News / Harry Crowe Foundation
hosts conference on academic
freedom and the law

The Legal Protections of Academic Freedom in
Canada: A Practitioner’s Perspective

‘© = GOLDBLATT
PARTNERS

Adriel Weaver and Mary-Elizabeth Dill speak at the CAUT Council.
Adriel Weaver et Mary-Elizabeth Dill prennent la parole au Conseil de 'ACPPU.

Ovwer 150 participants took part in Canada’s first major conference focused on
academic freedom and the law, held on February 10 and 11. Hosted by the Harry
Crowe Foundation, the event brought together legal practitioners and academics
from across Canada to explore the legal protections and limits to the exercise of

academic freedom.

Unlike in most other countries, including the United States, academic freedom

in Canada has limited statutory or constitutional recognition.
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Upholding the Integrity
of the Academic Job

Collective Bargaining

CAUT supports member associations in securing
contract gains that protect and advance employment
conditions and professional rights of academic staff.

Over 2021-22 some of the advances gained in
bargaining include:

Following its 11-day strike, the Concordia
University of Edmonton Faculty Association
(CUEFA) won a teaching load reduction from 4-4
to4-3in2022-2023 to 3-3in 2023-2024, as well
as new language in an MOU protecting members'
intellectual property.

The University of Lethbridge Faculty Association
(ULFA) made gains in the area of equity and
evaluation, including improvements to Indigenous
evaluation language, including the recognition

of traditional knowledge and knowledge
production, eliminating the use of student
teaching evaluations to compare members'
teaching effectiveness, and an expansion to

the definition and understanding of “service” to
better recognize work often done by members of
equity-deserving groups.

The Algoma University Faculty Association
(OPSEU Local 685, Part-Time) won a one-time
wage increase to members' instructional rates of
7% on January 1st, 2023, and new pay rates for
marking and grading assistance.

Negotiating in a post-Bill 124 context, I'Association
des professeurs du Collége universitaire de Hearst
negotiated 4%/3%/2% wage increases, a $3,000
bonus upon ratification, $1,500 per registered
student for those offering tutoring courses,

and $4,500 for professional development and
teaching materials.

Resulting from an arbitration decision, the Acadia
University Faculty Association secured a 4% wage
increase for contract academic staff, changes to
discipline language, and negotiated cluster hires.

JANUARY 17,2022 NEWS ARTICLE

CUEFA historic strike yields a big
victory for Alberta union
movement

Concordia University Edmonton Faculty Association (CUEFA) members have
ratified an agreement that will improve working conditions and increase salaries

of CUEFA members.

A deal was reached after a two-week strike, the first job action by an academic
staff association in Alberta.

“The new agreement was made possible because of the determination of the
academic staff association and the solidarity of students, community supporters,
allies and other unions and associations,” said David Robinson, CAUT Executive
Director.

Over 1,350 individuals and organizations across Canada rallied behind CUEFA
and called upon the university administration to make “long overdue
improvements” to the working conditions of academic staff,

As aresult of the strike, there is now a solidarity working group and new
networks between academic staff across Alberta that can support other academic
staff associations currently in bargaining—many of whom are also preparing for
the possibility of job action.

“This is an important moment for post-secondary education in Alberta,” said
Robinson. “Although academic staff in that province have been on the front
lines of defending the academic mission, until recently they were denied one of
the essential tools available to other academic staff associations: the right to
strike. And now CUEFA has shown that right can be used to improve
conditions for teaching, research, and learning.”

CUEFA'S 82 members went on strike at the start of the winter semester, on
January 4.

The new agreement includes salary gains and improves working conditions for
CUEFA members, including more manageable workloads for professors,
laboratory instructors, librarians, and field placement coordinators. The
agreement also improves job security to members and preserves their ownership

of their intellectual property.
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Upholding the Integrity
of the Academic Job

Job Action
The 2021-2022 year saw a record number of job To better prepare members for job action, the CAUT
actions with six associations going on strike. CAUT strike manual is presently undergoing review, and an

provided communications, strike preparation, member  online job action resource archive is being developed.

engagement, legal, flying pickets and other support as
members took to picket lines across the country.

—— ANSUT
ansur  @ANSUT Tweets

Happy to join @CAUT_ACPPU pres @PeterSMcInnis
and @MSVUFA pres Susie Brigham in support of
@cupe3912,

12:22 PM . Oct 31, 2022 . Twitter for Android
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Amplifying our
Collective Voice

By the numbers
Statistiques sous la loupe

Vol BINO T Canada’s voice for academics — .
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»
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Librarians and Archivists as Defenders of Academic Freedom
Les bibliothécaires et archivistes a la défense de la liberté ac
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Amplifying our Collective Voice

Communications

CAUT is the national voice of academic staff at
universities and colleges across Canada. We amplify
this voice through a robust communications
program that includes a national and global media
presence, the posting of timely CAUT research and
policy guidance on our bilingual website, a strong
presence on social media (Twitter, Facebook, and
LinkedIn), and the CAUT Bulletin, a magazine
published 8 times a year.

Web news stories and releases covered topics
ranging from Concordia University of Edmonton
Faculty Association'’s historic strike in Alberta, to
CAUT's calls for the resignation of senior Laurentian

administrators, to COVID-19 protocols. Our work
was highlighted in several media outlets, including
CBC/Radio-Canada, University Affairs, the National
Post, the Times Higher Education Supplement, and
the Globe and Mail.

CAUT communications and organizing staff also
provide digital campaigning advice and tools
including microsites and digital assets to help
members achieve their campaign objectives. This
past year has also seen a record increase in the
number of associations using the CAUT-supplied
member database software Mobilis, customized for
academic workplaces.

A« | = MEnU MEMBER LOG IN FCAUT FRANGAIS @ SEARCH
The Latest

03/11/2022 Protest Friday in Support of Education Workers The latest tweets

NEWS ARTICLE
4 CAUT @CAUT_ACPPU - Nov 4 vy
.' CAUT out today to support CUPE I

v 3 education workers and denounce
31/10/2022 CAUT condemns Ontario government’s back-to-work Ontario's deplorable and unprecedented

NEWS ARTICLE

legislation of CUPE'’s underpaid education workers

attack on all workers by overriding
fundamental Charter rights.

NEWS ARTICLE

28/10/2022 October Advocate: CAUT at the Senate - CUPE 3912

#|StandWithCUPE

on strike - Spotlight on precarious employment

NEWS ARTICLE

g

L s Nova Scotia’s largest university union CUPE 3912 on © Qu ®

strike

i CAUT @CAUT_ACPPU - Nov 4 4

. Western University professors and CAUT
members rally in London to support CUPE
education workers. #|StandWithCupe

b In Solidarity with Teachers’ Unions and Human Rights
NEWS ARTICLE
Activists in Iran 'B1s
Thplace
el
04/10/2022 Statement on the Arbitration case of Dr. Tomas
NEWS ARTICLE i
Hudlicky o1 O ®
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https://www.caut.ca/latest/year

Founded in 1951, CAUT is the national voice for academic staff
representing 72,000 teachers, librarians, researchers, general
staff and other academic professionals at 125 universities and
colleges across the country. CAUT is an outspoken defender
of academic freedom and works actively in the public interest
to improve the quality and accessibility of post-secondary
education in Canada.

2705 QUEENSVIEW DRIVE,
OTTAWA, ONTARIO
WWW.CAUT.CA
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