Operating Guiding Principles for the Huron University College Faculty Association Executive

The Executive of the Huron University College Faculty Association (HUCFA) shall be governed by the

Association’s constitution. In addition to the requirements mandated in the constitution, the following

guiding principles are put forward for the Association Executive to follow to promote best practice and

ensure fair and proper representation of the membership
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The President of HUCFA should meet with the Principal of Huron University College on a
monthly basis with other meetings scheduled as business arises.

Decisions made between meetings of the membership of HUCFA should be made through
consultation among all of the Executive.

The Executive should include a Per Course and Sessional representative in deliberations on
matters which have a specific impact on those employee groups

On all matters that involve possible violations of the Collective Agreement, the President should
consult with a grievance officer as soon as the situation allows.

In additions to the election of officers at the Annual General Meeting, HUCFA should endeavour
to fill Huron University College committee positions that require HUCFA representation and
representatives for OCUFA and CAUT committees.

The President of HUCFA should endeavour to attend CAUT Council and OCUFA Board meetings.
When the President cannot attend an alternative delegate should be appointed.

The HUCFA Executive is responsible to convey to the Administration concerns raised by the
membership. When possible directives to the Executive should be given through formally
passed motions at meetings of the HUCFA membership.

HUCFA advocates for collegial/shared governance in the operations of Huron University College
while recognizing that many aspects of governance are the provenance of deliberative bodies
such as Faculty of Arts and Social Science, Faculty of Theology, Academic Council and their
various sub-committees.

HUCFA advocates for good academic jobs by voicing concerns for those precariously employed
and promoting fair and equitable compensation.



